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The Division
Located in southeast Manitoba, The Red River Valley School Division has an enrollment of approximately 2,350 students across 13 schools.
We deliver a wide range of academic, vocational and extracurricular programs, as well as a continuum of supports and services designed to meet the needs of
all of our students. Our employees are committed to fulfilling our mission. “The Red River Valley School Division, with the support of families and community,
strives to provide a learning environment that will allow our students the opportunity to achieve their highest potential in a global environment”.

The Position
This is an itinerant position, providing support in schools throughout the division. The Speech-Language Pathologist works under the supervisory
functions of the Student Services Administrator. The Speech-Language Pathologist position works as part of a multi-disciplinary team of professionals to
support speech, language, and communication needs in an educational environment. The S-LP collaborates to support student programming through
assessment, consultation, and communication-focused programming. The role may also include building capacity within school teams through
professional learning, as well as providing supervision.

QUALIFICATIONS:
®  Must be registered with the College of Audiologists and Speech-Language Pathologists of Manitoba (CASLPM).
e  Must have a Master's Degree in Speech-Language Pathology.
e  Must be in possession of a current School Clinician Certificate (Speech-Language Pathology), prior to school start.
e  Must be able to work in a collaborative manner with divisional staff, school staff, community partners, and with multi-disciplinary teams.
e  Strong technology skills for assistive technology support, as well as to complete all on-line recording and reporting requirements.
e  Avalid driver’s license and a vehicle is required.

EXPERIENCE AND ABILITIES

Experience working with children and/or school-aged populations with speech and language needs.

Demonstrated knowledge and understanding of school-based service delivery models.

Ability to support identification of students with speech, language and communication needs.

Demonstrated knowledge of a wide range of evidenced-based assessments and strategies for educational setting.

Experience with assistive technology (low tech, high tech) to support student communication.

Strong organizational skills and ability to maintain timely and accurate documentation, in compliance with division and professional
standards.

Demonstrated skills in high volume caseload management, including ability to balance competing demands including service delivery,
consultation, travel, reporting and continuous intake.

Strong interpersonal and communication skills to support collaborative practice.

Demonstrated ability to provide coaching, consultation, and professional learning and training to staff as requested.

Demonstrated ability to supervise and support SLP assistants and educational assistants for speech and language programming.
Demonstrated ability to maintain confidentiality.

Please Note:

®  Only those selected for an interview will be contacted.

e  The successful candidate must submit an original Criminal Record Check (for working with vulnerable sectors) and an original Child Abuse
Registry Check dated within the last 3 months, deemed satisfactory by the division before commencing employment.

e  Costs associated with these checks are the responsibility of the successful candidate.

The Application Process

Please submit a cover letter, resume, and three professional references on or before the closing date to:
Human Resources, Red River Valley School Division, Email: hrdept@rrvsd.ca
In person/mail: P.O. Box 400, 233 Main Street N., Morris, MB, ROG 1K0

Red River Valley School Division acknowledges that individuals may face barriers that hinder their full and equal participation in the workplace and is
committed to providing reasonable accommodation to all employees and candidates. RRVSD is an equal opportunity employer.
Accommodation is available on request for candidates taking part in all aspects of the selection process.
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